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Recently it has seemed to be more important clarifying the vital prerequisites for the
formation of Virtual Organisations than discussing theoretical aspects of their even-
tual appearance. Great significance has to be attributed to information and commu-
nication technologies when examining these conditions. Often, they even have the
status as ,enablers”.

According to the transaction-cost theory organisations come into existence when
the coordination of transactions through hierarchies is more advantageous than the
coordination through markets. It shall be elucidated why Virtual Organisations are
considered inter-median forms of organisation between the two poles of market and
hierarchy. The figure of Virtual Organisations will be compared with other similar
forms of organisation.

Different forms of transactions shall be developed and, with reference to the key
topic, be standardised. Despite the basically empirical limitations of the transaction-
cost theory, the distinguishing features are the use of diverse information and
communication technologies. A scheme for analysis is developed to evaluate the
contributions of existing and future information and communication systems to the
formation of Virtual Organisations. Technologies like Internet, multi-media commu-
nication systems and Electronic Data Interchange will be discussed in detail.

Electronic Data Interchange, Information technology, Internet, Multi-media, Organi-
sational Forms, Transaction-cost approach, Virtual Organisation
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1 Introduction 3

1 Introduction

The classical organisation theory looks at the information and communication technol-
ogy (= IT) as an instrument to optimise organisations. According to this point of view,
the organisational structure is given and the use of modern IT, like the Internet, e-mail
or videoconferencing depends on it. The degree of delegation or formalisation follows
management decisions. This indicates that a low degree of delegation is not a result of
new possibilities of modern IT. Some authors argue that new margins for organisational
design will be created by these technologies (Sydow 1989; Allen/Hauptmann 1987),
rather than forming new technologies for an efficient use of new organisation types
(Buhl 1996). Characteristics of new forms of organisation shall be mentioned: in-
tensification of teamwork, integration along the value chain, controlling and planning
due to the JIT (,,just in time*) concept, process integration and integration of organisa-
tional knowledge as well as reduction of redundant proceedings (Griese 1992). The con-
sequent result of these development lines is the creation of a Virtual Organisation.

But there is a great lack in the theoretical foundation of the relation between modern
IT and organisational development (Huber 1990, Schwarzer/Krcmar 1994). The purpose
of this article is to contribute to creating a theory which describes and explains the ef-
fects of advanced information technology on organisations. The analysis is based on the
transaction-cost approach.

In the beginning a short description of the transaction-cost approach will be expound.
Particularly the different types of transaction-costs will be developed and described.
Possible coordination forms will be developed and Virtual Organisations will be intro-
duced as one kind of ,,intermediated” forms of organisation. After that we will analyse
three important information technologies with regard to their great impact on the forma-
tion of Virtual Organisations. Finally we want to discuss some future research questions
in the topic of Virtual Organisations.

2 The transaction-cost approach as an instrument for
analysis

There are different theoretical approaches to explain the formation of organisations.
Among these theories the transaction-cost approach represents the most popular theo-
retical base because of its strong foundation and the enormous width of interpretations
(Williamson 1985; Schmidt, R. H. 1992). Furthermore it puts the information and com-
munication activities in the centre of its theoretical work. Therefore it is useful to ana-
lyse the contributions of IT for the formation to Virtual Organisations.

The transaction-cost approach as a part of the New Institutional Economics describes
the emergence and the development of institutions and organisations based on several
assumptions (Coase 1937). These can be divided into two main areas: first there are as-
sumptions about the acting persons. Here it is assumed that the people involved are de-
termined by bounded rationality. Furthermore they have an optimistic attitude, meaning
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4 2 The transaction-cost approach as an instrument for analysis

that every participant tries to gain his own advantage. In order to reach this goal, exist-
ing contracts are ignored. At last they remain neutral to risk (Ebers/Gotsch 1995). The
second area of assumptions applies to the situation in which transactions are made.
Transactions, i.e. the clarification and agreement of an exchange of properties, have a
special degree of specificity and are influenced by uncertainty and complexity of the
transaction environment as well as by the frequency of the transaction (Picot/Dietl
1990). Moreover, transactions are caused by the division of labour.

A cooperation producing a certain output (goods, services etc.) has to choose a specific
form of coordination from a continuum of various coordination possibilities. Therefore,
the transaction-cost approach focuses on explaining and describing the efficient type of
coordination for each type of production process. Minimising the transaction-costs is the
criteria for choosing between the different coordination forms.

Transaction-costs are caused by transactions running without frictions. Transaction-
costs are understood as a lack of frictions which are caused by the assignment of prop-
erty rights (Picot 1993a). This assignment is necessary to bridge space- and time-
differences between the potential parties of a contract. Transaction-costs can emerge in
all phases of transactions: preparation, handling and controlling (Brand 1990). Depend-
ing on the phases, different forms of transaction-costs can be described (Windsperger
1983; Picot 1993b):

* Searching costs
Searching costs are transaction-costs which are caused by the search for transaction
partners or alternative actions (examples are: the amount of time needed for the
search at special organisations or institutions, costs which are caused by the use of
telecommunication, online services or special publications or management consult-
ants).

* Information costs
Information costs are defined as transaction-costs which are caused by the lack of in-
formation in the process of interaction. This covers costs which are caused by the use
of different languages (e.g. translation costs) or by technical problems which disturb
the exchange of information ( costs of technical equipment to overcome this dis-
turbance).

* Decision costs
Decision costs are transaction-costs which arise from the participation of a group in
the decision process. Due to different aims and motives of participants of decision
groups, coming to a (shared) agreement is a very time-consuming process. Moreover,
decision costs are caused by contracts which were not fulfilled in the way they were
negotiated or by contracts which were not closed in the intended meaning.

* Bargaining costs
Bargaining costs are defined as transaction-costs which are caused by the process of

negotiation (examples: costs of lawyers and consultants, costs of the required re-
sources like costs of travelling and travelling time).
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2 The transaction-cost approach as an instrument for analysis 5

* Control costs
Control costs emerge from the adaptation and supervision of transaction results (ex-
amples: costs controlling payments or arranged technical standards or quality).

* Handling costs
Handling costs are transaction-costs which emerge from the management of con-
verging action cooperation (examples: costs involving human resources, costs which
are caused by the definition of business processes).

* Adjustment costs
All transaction-costs caused by the change of transaction conditions can be defined as
costs of adjustment (examples: costs which are caused by the implementation of new
laws or new IT-standards).

* Disincentive costs
Disincentive costs emerge by an opportunistic behaviour of the transaction partners
or employees, i.e. every partner tries to interpret the contract to his own advantage
(examples: unannounced high increase of prices by a supplier of products which have
a very high level of specifity).

* Execution costs
Execution costs are transaction-costs which arise from the collection of overdue per-
formances or payments. So, they naturally only emerge in market coordination forms.
A possible example is the collection of proceedings.

Forms of transaction-costs
Market Hierarchy
Searching costs Searching costs
Information costs Information costs
Decision costs Decision costs
Bargaining costs
Control costs Control costs
Handling costs Handling costs
Adjustment costs Adjustment costs
Disincentive costs Disincentive costs
Execution costs

Table 1: Forms of relevant transaction-costs

Transaction-costs appear when certain personal and situational conditions come together
in pairs with some collateral assumptions.

Transactions can either be coordinated by ,,market“ or ,,hierarchy* (Ouchi 1980; Picot
1982). These forms represent the extreme points of a continuum - which means that
between these poles a multitude of different coordination forms, with more or less char-
acteristic features of market or hierarchy, are conceivable (Williamson 1991; RoBI
1996). The opposed forms of coordination can be described in the following manner: a
market is characterised by two independent parties. All means of production remain in
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6 2 The transaction-cost approach as an instrument for analysis

the property of the transaction partners. Prices serve as the central instrument for coor-
dination. Furthermore, transactions are based on contracts. The market is suitable for
transactions with a low degree of specificity which in turn allows a high degree of stan-
dardisation (Picot/ Reichwald 1994). In hierarchy, the production of a certain output is
coordinated by a system of formalised rules, which have to be negotiated in advance.
The coordination by hierarchy is used for transactions with a low standardisation.

transactions

clarification and agreement of exchange

limited

! . uncertainty/
rationality

complexity

L
.

specifity

B T EE—

information-
impactedness

frequency
of transactions

atmosphere
of transactions

/'

opportunism «————»

A

Transaction costs by the
use of market coordination

Transaction costs by the
use of hierarchical coordination

searching costs
information costs

searching costs
information costs

decision costs
bargaining costs
control costs

decision costs
control costs
handling costs

adjustment costs
disincentive costs

handling costs
adjustment costs
disincentive costs

executive costs

Figure 1: Overview of transaction-cost theory

The two coordination forms market and hierarchy are only efficient, if the particular
transaction situation is characterised as mentioned above. In case transactions are am-
biguous, very low structured and very variable, they can be organised by the use of mar-
ket or hierarchy only if transaction-cost disadvantages are accepted. But the forms of or-
ganisation between market and hierarchy, called ,,hybrid* forms of organisation, be-
cause they hold characteristics of market as well as hierarchy, are able to coordinate the
transactions described above in the most efficient way (Powell 1987). For that reason,
positions between the polar forms of organisation are also called ,,intermediate*.

Arbeitspapiere WI Nr. 12/1996



2 The transaction-cost approach as an instrument for analysis 7

coordination coordination
Trans- by market by hierarchy
action
costs

coordination by
hybrid organisation forms

Specifity

Figure 2: Model of different coordination forms referring to transaction-costs

The Virtual Organisation represents one of these hybrid or intermediate forms of or-
ganisations. It combines features of the market such as legal independence and self-
supporting work of the organisation members, specialisation of functions (contributed
resources remain in the property of the corporation members) and orientation by short-
range aims with features of the hierarchy like close collaboration, trust between the in-
volved corporations and highly integrated information.

As mentioned above, advantages in transaction-costs are the main criterion for such a
coordination form during the process of decision making. In the case of Virtual Organi-
sations, such advantages result contrary to the market from the possibility of unlimited
communication. It is imaginable that potential partners for creating a Virtual Organisa-
tion offer their skills or inquire special services at a ,,virtual market* - this may be in
the Internet. This market will bring together available resources using electronic con-
tracts. It is possible to find new partners in a previously unknown way.

In contrast to hierarchy, advantages in transaction-costs of Virtual Organisations basi-
cally derive from the avoidance of irreversible costs caused by the foundation of an tra-
ditional organisation. In addition to this, Virtual Organisations are more sensitive about
the organisational environment than the hierarchy. Further, Virtual Organisations are
able to overcome the hierarchy’s immanent inertia much easier, because project teams
show a better ability to collect organisational knowledge.
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8 3 The figure of Virtual Organisations

3 The figure of Virtual Organisations

3.1 Features of Virtual Organisations

In management literature a lot of different new forms of organisations like the ,,inverted
organisation®, ,,spiders web organisation* or ,,intelligent enterprise are discussed. But
the central theme of the debate during the last two years is the ,,Virtual Organisation*
(Schwarzer/Krecmar 1994). In the discussion of new forms of organisations there is a
considerable disagreement regarding the understanding of Virtual Organisations. Many
forms of organisation described as Virtual Organisations are only variations of tradi-
tional organisational models. Corporations with a high degree of horizontal structuring,
meaning flat hierarchies, low formalism and a very strong team orientation, call them-
selves Virtual Organisations. These corporations are indeed following the trend of a new
flexibility, however, they remain in the traditional frame of property rights, the right of
ownership and the aspect of a centralised leadership (Szyperski/Klein 1993). These
characteristics are not sufficient to define these forms as virtual corporations.

Through an analysis of the relevant literature we get the following features as the most
important characteristics of Virtual Organisations. It is important to mention that these
characteristics represent only an ideal picture of Virtual Organisations. But there are
deviations of this ideal figure possible, and it always has to be discussed if each form of
organisation can be called ,,Virtual®.

* The Virtual Organisation is an cooperation of enterprises. Members of Virtual Or-
ganisations can be great trusts as well as small one-person firms. It is imaginable that
a self-employed consultant becomes a member of Virtual Organisation and of a
multi-national corporation at the same time (Arnold/Hértling 1995).

® The enterprises involved keep their legal and economic independence. Lawyers have
very different opinions of the body corporate of Virtual Organisations. But it is an
common rule that Virtual Organisations are no joint ventures in the sense of German
labour law. They are may be called corporations of civil society (,,Gesellschaft biir-
gerlichen Rechts®, §§ 705 etc. BGB). Problems still unsolved are the use of special
national laws for international working Virtual Corporations or the legal require-
ments for the completion of contracts with the help of of technical mediums like EDI
(Sommerlad 1996).

® The purpose of Virtual Organisations is the optimal use of opportunities which derive
from the market and/or from resources (Weber/Walsh 1994).

® A Virtual Organisation is open for any enterprise. No institutional borders for col-
laboration, for example special legal or technical standards do exist. According to
this purpose the collaborating of the partners is limited.

* This means that Virtual Organisations will be decomposed when the object is ac-
complished. In most cases Virtual Organisations will only exist for a short time. If
there are no other advantageous organisational alternatives to produce a special out-
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3 The figure of Virtual Organisations 9

put, Virtual Organisations are also imaginable for a long-term period (Arnold/Héart-
ling 1995).

Virtual Organisations can be built between enterprises of the same industrial sector or
of different industrial sectors.

Virtual Organisations hold no hierarchical structure. There is no leading or subordi-
nated enterprise.

Trust between the involved enterprises is seen as the bonding agent of a Virtual Or-
ganisation (Brigham/Corbett 1996). The conflict between the requirement of a high
degree of trust and the limited duration of existence makes it necessary to conceptu-
alize a special management of trust. For creating a high level of trust in Virtual Or-
ganisations, Sydow recommended three steps for trust management: first, only a few
corporations should be selected for participation. This is because building trust with a
high number of membership is very difficult. Second, concerning the features the
potential candidates for cooperation should be selected very carefully. Furthermore,
the corporations involved should be similar and complementary at the same time. Fi-
nally rules should be developed - maybe in a written form - which regulate the coop-
eration and the balance of power in the newly founded Virtual Corporation (Sydow
1996).

® The use of information and communication technologies is a constitutional feature of
Virtual Organisations (Mertens 1994). Sometimes IT is called an ,,enabler* of Virtual
Organisations (Suomi/Luukinen et. al. 1996).

The differences to other organisation forms are shown in table 2.!

1 Scholz is also discussing the different forms of ,.traditional* and Virtual forms of organisation (Scholz
1994; also Mertens/Faisst 1996).
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3 The figure of Virtual Organisations

Form of or- | Joint Special Strategic Cartel First level Second level
ganisation/ | Venture partnership | Network Virtual Or- | Virtual Or-
Feature\ ganisation ganisation
Openness Borders Borders not | Borders not | Borders Borders Borders not
existing existing existing existing existing existing
Autonomy | legal and legal and legal and legal and no form of legal and
economic in- | economic in- | economic in- | economic in- | cooperation | economic in-
dependence |dependence |[dependence |dependence dependence
Scope of Within and Within the Between dif- | Within the Within the Within and
application |between dif- |same indus- | ferent indus- |[same indus- |same indus- |between dif-
ferent indus- | trial sector trial sectors | trial sector trial sector ferent indus-
trial sector trial sector
Hierarchi- [no hierarchi- |no hierarchi- |inferior and |no hierarchi- |only low de- |no hierarchi-
cal struc- cal structure | cal structure | superior cal structure | gree of hier- | cal structure
ture between between levels of between archical between
involved involved involved involved structure involved
enterprises enterprises enterprises enterprises enterprises
Manage- constitutional | constitutional | constitutional | no no constitutional
ment of feature feature feature constitutional | specification | feature
trust feature
Use of no no no no besides constitutional
technical constitutional | constitutional | constitutional | constitutional | constitutional | feature
equipment | feature feature feature feature feature
Content of ] Realisation | Realisation Realisation | Restraint of | Orientation at | Realisation
goal-setting | of advantages | of large-scale | of advantages | competition | the goals of | of advantages
in competi- | projects in competi- the company | in competi-
tion tion tion
Limited in | Long-period |time limited |long-term long-term long term time limited
time as well as cooperation | cooperation [cooperation | cooperation | cooperation

time limited

Table 2:

Demarcation of different organisational forms

3.2 Views of Virtual Organisations

Virtual Organisations can be divided into a first and a second level. Using this classifi-
cation, the traditional forms of cooperation mentioned above can be defined as Virtual
Organisations. The differentiation in first and second level depends from the level of or-
ganisational analysis. The intraorganisational view, i.e. the first level, of Virtual Or-
ganisations can still be seen as a traditional form of organisation. The coordination is
transferred to partly autonomous teams instead to hierarchical structures. The team in a
single corporation and the project are working on playing the most important part in or-
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3 The figure of Virtual Organisations 11

ganisational structure. The Virtual Organisation represents a dynamic team system that
can easily be restructured (Rockart/Short 1991). Such a Virtual Organisation creates in-
terdisciplinary teams. These teams reintegrate tasks like planning or controlling which
were before functionally distributed. The delegation of responsibility is accompanied by
the removal of hierarchical borders inside the corporation. Instead of coordination by hi-
erarchy, Virtual Organisations are coordinated by teams that are supported by new forms
of IT. The effect of this technical orientation is that the members of a working group can
be spatially dispersed. The formal organisation loses its clear outlines (Wicher 1996).

This team structure which is constantly in movement is completed by a stable and long-
term corporation centre which can be seen as a service centre for the teams (Byrne
1993a). The corporation centre takes control of the departments, e.g. marketing or hu-
man resources, which are usually performed by staff departments and combine the sev-
eral teams for work on special tasks (Olbrich 1994). This arrangement is supported by
the use of modern IT.

The main differences to other, traditional forms of organisation, e.g. the functional or di-
visional organised corporation or the matrix-organisation, are the increased flexibility,
the clear reference to objects, the decentralisation of decisions and the self-controlled
coordination by teams.

From the interorganisational perspective, i.e. the second level, Virtual Organisations
can be defined as a special form of cooperation because the corporations involved keep
their legal and economical independence (Klein 1994). It is decisive for Virtual Organi-
sations that the collaboration is not determined by institutional borders which is the
main reason that Virtual Organisations in the interorganisational view can emerge and
wind up very quickly. At the same time the collaboration ends when the specific aim of
the cooperation is reached. The participating corporations contribute only such compe-
tences to a Virtual Organisation that are absolutely necessary to reach the aim of the co-
operation. These competences remain in the member’s influence (Olbrich 1994). The
support by new IT which enables the collaboration of teams with members of several
corporations can be seen as a constitutional feature (Byrne, 1993b).

These Virtual Organisations can be distinguished from other forms of cooperation, e.g.
joint ventures or strategic networks, by the lack of entry barriers and the temporal lim-
ited collaboration. Furthermore, the use of modern IT to coordinate projects is indispen-
sable and separates the Virtual Organisation from all other existing forms.

Both forms of Virtual Organisations described above do not build a dichotomy, they
belong together in an interdependent way. This relationship appears because a first level
Virtual Organisation, i.e. in the interorganisational view, only emerges when the poten-
tial members have the possibility to send flexible employees or resources extremely
flexible and with a short reaction time into new organisations. The best prerequisite to
become a Virtual Organisation in the interorganisational way (= second level) is to be a
first level Virtual Organisation already (Olbrich 1994). Second level Virtual Organisa-
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12 3 The figure of Virtual Organisations

tions have been very rare recently, however, usually only some parts of the forms de-
scribed are implemented in practice.?

Corporation 1 Corporation 2

first-level

second-level

corporation-

centre project teams

Virtual
Organisation

project teams corporation-

centre

first-level

Q resources

@ competences

Figure 3: Relation between first and second level Virtual Organisations

3.3 Examples of first and second level Virtual Organisations

First level Virtual Organisations are the most frequent forms of Virtual Organisation in
theory and practice. In our point of view, almost all examples used by Davidow/Malone
(1992) are considered as ,,first level Virtual Organisations®. One example for a first
level Virtual Organisation is Hewlett Packard Swiss as described in the following para-
graph. After its reorganisation in 1993, the company showed the following structure:

* The management became a coordinator of interfaces between the members of the or-
ganisation. Therefore its primary purpose is to coordinate collaboration and arrange-
ment of teams.

* Management understood itself as a service centre for the operating teams which pro-
vides resources and management-skills.

* The most important prerequisite was trust in the organisation members. As a conse-
quence attendance at the workplace was not controlled. Furthermore the majority of
the employees had the possibility to log themselves into the corporations network
from home and felt free to do their work when and wherever they want to.

One purpose of this reorganisation was the creation of the ,,Hewlett-Packard Village
Community* as an idea for a highly integrated enterprise coordinated by a common
culture and language (Vogt 1994).

2 Griese (1994) also used a differentiation in first and second level. In the first level of a Virtual Organi-
sation only happen business processes with a low complexity. In the second level the whole business
process is concentrated on a few places in the background.
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4 IT requirements for the realisation of advantages in transaction-costs 13

One rare example for a second level Virtual Organisation is the German sport-article
enterprise ,,Puma AG*. After a crisis at the beginning of the nineties ,,Puma‘® - with
now over 1.2 billion Deutschmark sales - started a successful reorganisation campaign.
It followed three key-strategies:

* A consequent outsourcing and concentration at the core competences; for that pur-
pose the value chain was permanently analysed for ,,make or buy*“-decisions.

® Reducing the hierarchy to three levels and domination of teamwork and process or-
ganisation.

* Building a network of partnerships, which was controlled by a small headquarter of
only 180 employees by using modern information and communication systems.

Today the number of departments is reduced to the following four: design, marketing,
management information systems and administration. For all other tasks (e.g. production
or distribution) Puma works together with changing suppliers to get the very best condi-
tions for a specific order. These enterprises are highly integrated by use of modern IT
(Hirn 1996; Ott 1996). The only distinguishing feature for an ideal form of a second
level Virtual Organisation is the hierarchical structure of the corporation with a clear
leadership of ,,Puma*.

4 |IT requirements for the realisation of advantages in
transaction-costs

Sometimes Virtual Organisations are understood to be the result of an extreme
outsourcing strategy. But there are more features necessary, like ,,management of trust*
or eventually the use of technical equipment (Table 2). IT is the glue that holds the parts
of the Virtual Organisation together (Bleecker 1994). The better IT fulfils the demands
of Virtual Organisation to bridge the cut between the several parts, the more advantages
in transaction-costs will follow (Benjamin/Wigand 1995).

Creating Virtual Organisations between the most appropriate partners for a special
transaction situation could bring together firms and persons from all over the world.
This means that IT has to reduce the geographical and social distances between sender
and recipient in an almost perfect way. Advantages in handling costs can be realised if
IT enables a qualitative and frequent interaction between the team members. Hence, the
technology used has to provide a dialogue-orientated and undisturbed communication
between two or more persons without time and spatial restrictions.

In order to realise advantages in bargaining costs, IT has to enable the conclusion of
electronic contracts. IT enables potential members to be integrated easily into a Virtual
Organisation. Virtual Organisations are established only for a short time and potential
members have to be able to find a new Virtual Organisation immediately, so IT has to
reduce search costs.
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14 4 IT requirements for the realisation of advantages in transaction-costs

Also, advantages in information costs can be realised by a technology which is easy to
use. This implies an easy-to-handle technique as well as a redundant free use, i.e. data
only need to be transmitted once by using one single communication channel. A redun-
dant free handling enables communication between the team members without any fric-
tion. Also, an easy-to-use technology builds the base for the flexibility of Virtual Or-
ganisations. Moreover, this type of technology provides the opportunity to minimise the
personal adjustment costs of each employee.

The dynamic character of the tasks that Virtual Organisations have to solve, i.e. the
rapid change of partners and the (relatively) short time that they may exist, asks for a
high transmission quality and transmission speed. In order to realise advantages in in-
formation costs, it has to be guaranteed that business records, like construction plans,
are available in a pictorial form and text format for every project member at the same
time. Furthermore, media breaks have to be avoided in order to speed up the transmis-
sion.

Advantages in searching costs can be realised if any potential member of a Virtual Or-
ganisation has the opportunity to get relevant data about other corporations looking for
cooperation immediately. Because of the different time zones these data need to be
available twenty-four hours a day. One restriction for setting up this world-wide avail-
ability is that costs caused by the use of IT must not exceed its benefit.

A condition for the realisation of advantages in disincentive costs is the security of the
used IT. Security in this sense means the exclusion of opportunistic behaviour of part-
ners and other external individuals or corporations. In this context it has to be mentioned
that open communication networks can stabilise trust between the members of virtual
corporations (Szyperski/Klein 1993). Because of the very sensitive core competences
brought in by the members, it has to be ensured that other members of the virtual corpo-
ration have only access to data that correspond directly to the Virtual Organisation.

In order to obtain advantages in adjustment costs of Virtual Organisation (in contrast to
the hierarchy) a high degree of flexibility of the applied IT is needed. This enables Vir-
tual Organisations to react immediately to changes in the organisational environment. A
further demand in this area is the supply of links to the environment by the applied IT.
This demand results from the necessity to recognise changes very early and to initiate
relevant actions.

The demand for a world-wide high degree of standardisation of the IT used is of pri-
mary importance (Child 1987). Such a level of standardisation enables the realisation of
advantages in searching-, information- and handling costs, the reason being that mem-
bers of Virtual Organisations do not have to create completely new standards or select
from a multitude of given standards. For example, before fixing the H.320 standard for
video-conferencing systems it was only possible to communicate with systems of the
same supplier (chapter 5.3 Multi-media communication). The standards in communica-
tion and information technologies are a preliminary condition; if they are not available,
the formation of a Virtual Organisation is not possible. But ,,without underestimating
the strategic meaning of developed information and communication technology, we be-
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lieve that extensive use of IT (..) does not guarantee virtuality. ... Technology is an en-
abler, not a driver of virtuality* (Suomi/Luukinen/Pekkola/Zamindar 1996).

The benefit of a special IT depends directly on the number of reachable persons or cor-
porations. This implies that reaching the critical mass is another essential condition.
Advantages in transaction-costs can only be realised if every real member or every po-
tential member of a Virtual Organisation is reachable by the same communication tech-
nology. Consequently, reaching the critical mass represents the necessary condition for
the realisation of advantages in transaction-costs.

5 Selected information technologies to set up Virtual
Organisations

5.1 Focus of analysis

The present analysis focuses on the contribution of IT to the formation and management
of Virtual Organisations. This approach renounces the description of technical details if
they are not necessary for showing the organisational importance of a special IT. Thus,
the chapter 5 deals with the possibilities of modern IT at the interface between employ-
ees and technology.

The high degree of decentralisation of Virtual Organisations leads to the assumption that
especially those activities dominate that occur at different places either synchronously or
asynchronously. We exclusively want to illustrate IT in that sense.

Due to the limited space of this paper, we selected the most interesting forms of IT, like
Internet, multi-media communication and EDI (Electronic Data Interchange). Apart
from these information technologies, further technologies like ISDN or e-mail (electro-
nic mail including voice and multi-media mail), Groupware (Lautenbacher/Walsh 1994)
as well as ,,Intelligent Agents* (Fischer/Heimig et al 1996) need to be mentioned.

5.2 Internet

The Internet is a decentralised compound of local subnetworks which are able to work
independently from each other. The ,,net” offers various possibilities to search in a great
number of databases and to transfer a huge amount of information. Some services of-
fered are well known as ,,WWW*, [ USENET* or Remote Computing (by Telnet).

The integration of local area networks into the Internet allows other corporations to
search actively for potential members of a new Virtual Organisation. Furthermore, the
Internet is a very helpful device for searching external experts who could help to solve
up-coming problems very quickly. In this context one can think of universities which
present their fields of research in the Internet.

The communication protocol TCP/IP is a world-wide used standard, which ensures the
world wide availability of every user of the ,,net (Groning/Schwickert 1996). Recently,

Arbeitspapiere WI Nr. 12/1996



16 5 Selected information technologies to set up Virtual Organisations

the critical mass of commercial users has been reached. The number, especially of the
private users, is expected to grow in the next years.

The Internet provides only to some extent an easy and redundant free handling. The
front-end WWW with a browser like ,,Netscape® is easy to handle and supports an re-
dundant free search in several databases due to the use of the hypertext technique.

The world-wide distribution of connected computer networks in different time-zones
enables several companies to advertise their services on the net and at the same time the
net is the basis for cooperation. In this case, a high degree of availability also means a
high degree of accessibility. This accessibility will be improved by the rapid extension
of the Internet. Moreover, the decentralised structure of the Internet provides a high
flexibility due to the lack of boundaries which may disturb the global extension of the
net. Flexibility is indicated by the fact that data interchange can be realised by the use of
nearly all available physical transport media (Verity/Hof 1994).

A high standard of security to keep out opportunistic behaviour cannot be provided. The
central problems arise when using the WWW without instruments like cryptology and
firewalls to protect themselves against hackers, crackers and intruders.

5.3 Multi-media-communication

In this context, multi-media communication is defined as the combination of several dif-
ferent communication channels, both synchronous and asynchronous mode, which can
be used interactively. The purpose of such multi-media systems is to support the col-
laboration of teams by enabling social interaction between the team members.

The central part of multi-media systems is a graphic, object-orientated interface with
window-technique which are based on the WY SIWIS-principle (What You See Is What
I See). The edited objects of one team member appear exactly at the same moment on
the screens of the communication partners. Special "Groupware" allows team members
a common view at shared objects (so called "Joint viewing") and also common work on
these objects (so called "Joint editing") (Schwarzer/Krcmar 1994).

Additionally, multi-media systems enclose special tools to distribute information (,,co-
ordination systems®). There are desktop-videoconferencing systems which enable
audio and video communication between separate members (Pfadler 1994). These inte-
grated communication channels are an optimal solution for all real-time communication
demands of Virtual Organisations. An existing workstation can be used if input-
instruments like microphones or cameras and output instruments like amplifiers respec-
tively loudspeakers and a screen system are added to improve the presentation of video
sequences.

The first important operational area of multi-media systems are negotiations concerning
the formation of Virtual Organisations and the handling of projects. This purpose is ful-
filled by group support techniques of multi-media systems. Primarily they improve the
communication of teams and only secondly the internal events of a corporation (Lewe/
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Krcmar 1991). The use of multi-media systems should be limited on task-orientated
processes characterised by common communication and editing of shared objects. "Joint
Editing", for example, could be used to outline the contract of partnership in an elec-
tronic way during the negotiation. Furthermore, multi-media systems should be able to
support the foundation phase by allowing flexible and spontaneous connection of or-
ganisational knowledge. This can be realised by integrated hypertext systems.

Advantages in handling and bargaining costs can be realised by simulation of spatial
closeness between sender and recipient. Multi-media enables real-time and dialogue-ori-
entated communication which implies that the demand for a speedy transmission is ful-
filled. Particularly multi-media fulfils the demand for multi-point communication. By
using a digital net (e.g. ISDN) and special multiplex units, also large groups have the
possibility to communicate directly. However, multi-point communication is limited
more by human perception capabilities than by technical restrictions. For example it is
not possible to observe more than four video-frames at one time. Assuming that each
communication partner at a different location uses one frame, only conferences with
four partners at the screen can be conducted. At the same time they are independent
from the technical conditions. Another point of limitation is the necessity of rules to co-
ordinate the individual time allowed.

The demands for world-wide standardisation are only partly fulfilled because most of
the existing multi-media communication systems are not compatible. On the other hand,
however, during the last years great efforts have been made by the International Tele-
communication Union (ITU) to standardize application-protocols. Especially the H.320
norm for video communication will be accepted by most suppliers of video-
conferencing-systems.

The graphical user interface of multi-media systems offers an easy and redundant free
handling. In addition, multi-media systems fulfill the demand for "seamlessness"
(Bullinger/Froschle/Hofmann 1992), i.e. you do not have to switch between different
media like paper or e-mail during work at one object.

Multi-media has not reached the necessary mass yet. This might be the result of rela-
tively high transmission costs. But the recent decrease of prices for multi-media hard-
and software gives reason to expect that multi-media systems will open a mass-market
in the next years (Bronner/Appel 1996).

5.4 Electronic Data Interchange (EDI)

The exchange of business data between computers of different corporations by using
standard formats is called Electronic Data Interchange (EDI). This requires the conclu-
sion of an individual agreement between the involved communication partners which
contains regulations for the data-format used and questions of data-security. The main
purpose of EDI is the direct, electronic communication to enable a direct processing of

Arbeitspapiere WI Nr. 12/1996



18 5 Selected information technologies to set up Virtual Organisations

relevant, high structured mass data without media breaks, i.e. without a repeated input
of data (Picot/Neuburger/Niggl 1992). It is possible to transfer two different types of
data by EDI. At first there are highly structured alpha-numerical data which result from
the daily work and normally consist of text modules. These types of data are very invari-
able over a lapse of time (e.g. invoices or orders). The exchange of individual texts or
pictures and technical data is possible.

The most important operation field of EDI is the exchange of structured forms which are
marked by an constant composition, like order or invoice forms. For using EDI, some
prerequisites have to be fulfilled: the enterprises involved have to agree on standards
transferring media and data format. If there are no common standards established for all
possible cooperation partners, they have to negotiate every partnership anew and indi-
vidually. So, the exchange of data by electronic media begins to show its strongest ef-
fects mostly by long-term business relations. EDI is suitable for transactions which
occur regularly and frequently. The problem is that the described transactions are not
typical for Virtual Organisations because they are characterised by short-term relations
with only few transactions, possibly low structured and a very high specifity. But EDI is
able to play a significant role in the foundation of electronic markets. At an electronic
stock exchange, cooperation offers and demands are pooled automatically. By using a
common EDI standard, the members of a newly founded Virtual Organisation can ex-
change data in an uncomplicated way.

Currently, a multitude of national and branch specific formats for data exchange exist.
But only the EDIFACT-format ("Electronic Data Interchange For Administration, Com-
merce and Transport") offers a standard which is not bound to different industries and
countries. Specified EDI standards like ODETTE for the automobile industry or SWIFT
for the bank branch are diverted from this standard. The acceptance and penetration of
these systems is limited to greater enterprises.

In contrast to these basic reflections on the possible use in Virtual Organisations prob-
lems arise if EDI, as a special form of IT, is confronted with the demands it is expected
to meet. Without any doubt, the efforts in standardisation media and transfer protocols
progressed in the last decade. Most standard software follows the common formats of
EDIFACT and its adherent, so a high degree of standardisation has almost been reached.
But whereas a fast transmission is provided, the avoidance of media breaks is given only
in principle. The reasons are more of organisational than technical nature. In many en-
terprises strong resistance exists against rearrangement from traditional working meth-
ods to computer based workflows. For that reason, the usability of EDI is not a natural
prerequisite for the formation of Virtual Organisations. So, before using EDI the part-
ners have to come to an agreement on the definition of the applied standard. Moreover,
critical issues of EDI like data-security and share of responsibility have to be negotiated
also. The contract then has the character of a skeleton agreement. Such exchange-
profiles are developed by neutral institutions and contain standardised conditions which
will be modified into codes. At the beginning of a virtual corporation these codes can be
passed directly into an EDI-note.
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In conclusion EDI shows very mixed impressions referring to transaction-costs. On one
hand, EDI possesses the skills and has reached a state that is able to reduce transaction-
costs like handling or execution costs. At the other hand, in many cases special negotia-
tions and agreements about the arranging of used EDI standard and technique are neces-
sary, which causes bargaining costs during the formation of Virtual Organisations. Be-
cause of these early costs, the dynamic of Virtual Organisations is reduced. Expense free
switching to another partner is a very important feature of Virtual Organisations. But the
negotiations mentioned cause very high disincentive costs in dependence from the part-
ner.

Information technology

Standards Internet EDI

media

reaching the critical mass

world-wide high degree of standardisation

simulation of spatial closeness between sender and recipient

construction and signing of electronic contracts

Multi-Point-Communication

all time possibility to reach

easy and redundance free handling

high transmission quality and quickness

avoidance of media breaks

great accessibility of data about corporations which want to cooperate

all time availability of data about corporations which want to cooperate

provision of links to environment

flexibility

restriction of accessibility to files related to the virtual corporation

security in order to keep out opportunistic behaviour

standards fullfilled no specification

mmmmmmﬂﬂﬂmmmﬂﬂ standards not fullfilled standards partly fullfilled

Table 3: Criteria for the assessment of IT
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6 Conclusion

Through an exemplary approach we investigated whether modern forms of IT are able to
fulfil the requirements of optimal forms coordinating transaction-costs. We limited our
study to Internet, multi-media communication and Electronic Data Interchange (EDI).

None of the information technologies mentioned - with exception of the Internet - shows
the necessary intensity of penetration. But based on the rapid development of IT, we ex-
pect that the critical mass will be reached in the next decade.

The requirement for a high degree of standardisation is only partly fulfilled. Based on
the investigated technologies the Internet, especially the 3W, shows a relatively high de-
gree of standardisation. For the other forms it can be said that there are some standards
like the H.320 communication protocol for video communication but it will need more
time until all suppliers of such technologies will use this standard.

Nearly all of the investigated IT forms are easily and redundantly free to handle. For ex-
ample, a computer-based video communication system can be used by everyone who is
able to work with the windows graphical interface. The handling of Internet is very easy,
when using a browser like Netsape (Selz 1996).

7 Discussion

One major disadvantage on the transaction-cost theory is the limited validity for practi-
cal problems. This lack is basically caused by a missing practicability of transaction-
costs. Furthermore, the transaction-cost theory neglects a practical handling of decision
problems. Transaction-costs are not the only reason for the decision between market and
hierarchy. Besides this, there are other advantages existing which influence the decision.
Competition between co-workers connected with collaboration with the same persons
exemplifies how the members of an organisation can be led to a more efficient coordi-
nation than the market (Ghoshal/Moran 1996). However, the transaction-cost theory is a
useful instrument for analysis because it demonstrates the problems of the relation be-
tween organisations and their environment.

In this context, some authors argue that every organisation form is a hybrid between hi-
erarchy and market. According to this, the Virtual Organisation does not represent a new
organisation form which unites the advantages of both poles of the continuum, but only
a new label for existing organisational forms (Roessl 1996). In our point of view, the
model of Virtual Organisation is a really new combination of organisational elements.
This has been proved by the aspects of flexibility and innovation (Chesbrough/ Teece
1996). Real Virtual Organisations are only able to exist on the base of a sophisticated
IT-infrastructure yet to be developed. The scheme presented should help decision mak-
ers to evaluate the contribution of IT-systems to organisational development.

Future research questions should be the operationalisation of transaction-costs gener-
ally in the special case of virtual organisations (Simon 1991). Furthermore, our statical
view to the formation of Virtual Organisations has to be transfered into a dynamic proc-
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ess which integrates the different phases of coordinating transactions (Bleicher 1996).
The transaction-cost scheme should also be tested empirically to investigate our thesis
of the relation between IT and Virtual Organisation (Scholz 1996). This could be done
especially in the publishing sector where the features of Virtual Organisations have al-
ready been existent for a long time ago, without this term being used. In this industrial-
sector, authors, photographers, lay-outers, publishing-houses and printing-houses are
very often independent enterprises or persons which are highly integrated by informa-
tion-technology working together to produce a magazine or a book (Sandkuhl, Guth-
mann, Steinberger 1993). In such existing Virtual Organisations we will probably find
some very exiting experiences about the relation of IT and new organisational struc-
tures.

Acknowledgements

We want particularly thank Volker Wiemann and Dr. Axel Schwickert for a lot of very
helpful comments. Further we want to thank Uta Gutmann, Martina Kollmannsperger
and Uschi Werling for correcting drafts of our paper. If there are still some mistakes it
was only the omission of the authors.

Arbeitspapiere WI Nr. 12/1996



22 References

References

Allen, T. J./Hauptmann, O. (1987): The influence of communication technologies on organizational struc-
ture: A conceptual model for future research. In: Communication Research, Vol. 14, pp. 575-587.

Arnold, O./Hértling, M. (1996): Virtuelle Unternehmen: Begriffsbildung und -diskussion. Virtual Corpo-
rations: creation and discussion of a concept. Arbeitsbericht Nr. 9 of the ,,Institut fiir Wirtschaftsin-
formatik der Wirtschaftswissenschaftlichen Fakultdt der Universitit Leipzig™, ed. by D. Ehrenberg,
Oktober 1995.

Benjamin, R./Wigand, R. (1995): Electronic markets and virtual value chains on the information super-
highway. In: Strategic Management Review, Vol. 16, No. 1, pp. 62-72.

Bleecker, S. E. (1994): The virtual organization. In: Futurist, Vol. 28, Nr. 2, March 1994, pp. 9-14.

Bleicher, K. (1996): Der Weg zum virtuellen Unternehmen. The way to Virtual Corporation. In: Office
Management, Nr. 1-2, pp. 10-15.

Brand, D. (1990): Der Transaktionskostenansatz in der betriebswirtschaftlichen Organisationstheorie. The
transaction-cost approach as a subject of the organisation theory, Frankfurt/Main.

Brigham, M./Corbett, M. (1996): Trust and the virtual organisation: Handy cyberias. In: Proceedings of
the workshop ,,New international perspectives on Telework: From Telecommuting to the Virtual Or-
ganisation” at Brunel University, West Lonon U.K., July 31 - August 2, ed. by P. Jackson and J. v.d.
Wielen, Vol. 1, pp. 45-59.

Bronner, R./Appel, W. (1996): Telekommunikation: so nah und doch so fern. Telecommunication: so
closed but also faraway. In: Personalwirtschaft , Nr. 9, pp. 20-23

Buhl, H. U. (1996): Neue Organisationsformen und ihre Unterstiitzung durch IV. New forms of organisa-
tion and their support by information technologie. In: Wirtschaftsinformatik, Vol. 38, Nr. 3, pp. 269-
271.

Bullinger, H.-J./Froschle, H.-P./Hofmann, J. (1992): Multi-media. In: Office Management, Vol. 40., No.
6, pp. 6-13.

Byrne, J. A. (1993b): The virtual corporation. In: Business Week, 8.2.1993, pp. 98-103.

Byrne, J. A. (1993a): The horizontal corporation. In: Business Week, 20.12.1993, pp. 76-81.

Chesbrough, H. W./Teece D. J. (1996): When is virtual virtous? Organizing for innovation. In: Havard
Business Review, pp. 65-73.

Coase, R. H. (1937): The nature of the firm. In: Economica, Vol. 4, pp. 386-405.

Child, J. (1987): Information technology, organization and response to strategic challenges. In: California
Management Review, Vol. 30, No. 3 (Fall), pp. 33-50.

Davidow, W. H.; Malone M. S. (1992): The Virtual Corporation. New York.

Davidow, W. H.; Malone, M. S. (1993): Das virtuelle Unternechmen: der Kunde als Co-Produzent. The
Virtual Corporation. Frankfurt/M., New York.

Ebers, M./Gotsch, W. (1995): Institutionendkonomische Theorien der Organisation. New Insitutional
Economics of Organisation. In: Organisationstheorien, 2. Ed., ed. by A. Kieser, Stuttgart, pp. 185-235.

Fischer, K./Heimig, I. et al (1996): Intelligente Agenten fiir das Management Virtueller Unternehmen. In-
telligent agents for the management of Virtual Corporations. In: IM Information Management, Nr. 1,
pp. 38-45.

Ghoshal, S./Moran, P. (1996): Bad for practice: A critique of the transaction-cost theory. In: Academy of
Management Review, Vol. 21, No. 1, pp. 13-47.

Griese, J. (1992): Auswirkungen globaler Informations- und Kommunikationssysteme auf die Organisa-
tion weltweit titiger Unternehmen. Consequences of global information and communication systems
on the organisation of worldwide acting corporations. In: Managementforschung, ed. by Stachle, W.
H. and Conrad, P., Berlin, pp. 163-175.

Arbeitspapiere WI Nr. 12/1996



References 23

Griese, J. (1994): Das virtuelle Unternehmen. The virtual corporation. In: Management Office, Nr. 7 - 8§,
pp. 10-12.

Groning, W./Schwickert, A. C. (1996): HTML und Java im World Wide Web. HTML and Java in the 3W.
In: Arbeitspapiere WI, Nr. 7/1996, ed. by Lehrstuhl fir ABWL und Wirtschaftsinformatik, Joh. Guten-
berg-Universitit Mainz.

Hirn, W. (1996): Der groB8e Sprung. The great jump. In: Manager Magazin, Nr. 2, pp. 78-83.

Huber, G. (1990): A theory of the effects of advanced information technology on organizational design,
intelligence and decision making. In: Academy of Management Review, Vol. 15, No. 1, pp. 47-71.
Klein, S. (1994): Virtuelle Organisation. Virtual Organisation. In: Wirtschaftswissenschaftliches Studium,

Vol. 23, pp. 309-311.

Lautenbacher, S./Walsh, 1. (1994): Neue Technologien fiir virtuelle Organisationen. New Technologies for
Virtual Organisations. In: Gablers Magazin, Nr. 6-7, pp. 28-30.

Lewe, H./Krcmar, H (1991): Groupware. In: Informatik Spektrum, Vol. 14, pp. 345-348.

Mertens, P. (1994): Virtuelle Unternehmen. Virtual corporations. In: Wirtschaftsinformatik, Vol. 36, Nr.
2, pp. 169-172.

Mertens, P./Faisst, W. (1996): Virtuelle Unternehmen - Eine Organisationsstruktur fiir die Zukunft? Vir-
tual Corporations - Structur of organisations for the future? In: WiSt Wirtschaftswissenschaftliches
Studium, Nr. 6, pp. 280-285.

Olbrich, T. (1994): Das Modell der "Virtuellen Unternehmen". The model of the ,,virtual corporation®.
In: Information Management, Vol. 9, No. 4, pp. 28-36.

Ott, M. C. (1996): Zukunftsweisender Ansatz im Wettlauf um kiinftige Markterfolge. A forelooking ap-
proach in competition of market shares. In: Office Management, Nr. 7-8, pp. 14-17.

Ouchi, W. G. (1980): Markets, Bureaucracies, and Clans. In: Administrative Science Quarterly, Vol. 25,
pp. 129-141.

Pfadler, W. (1994): Multimediakommunikation. Multi-media communication. In: Office Management,
Vol. 42, No. 4, pp. 50-55.

Picot, A. (1982): Transaktionskostenansatz in der Organisationstheorie: Stand der Diskussion und Aus-
sagewert. Transaction-cost approach in the organisation theory. In. DBW Die Betriebswirtschaft,
Vol. 42., pp. 267-284.

Picot, A. (1993a): Organisationsstrukturen der Wirtschaft und ihre Anforderungen an die Informations-
und Kommunikationstechnik. Organisation structures of the economy and its demands to the informa-

tion and communication technology. In: Handbuch Information Management, ed. by A.-W. Scheer,
Wiesbaden, pp. 51-68.

Picot, A. (1993b): Organisation. In: Vahlens Kompendium der Betriebswirtschaftslehre - Teilband 2, ed.
by M. Bitz, third edition, Miinchen, pp. 101-174.

Picot, A./Dietl, H. (1990): Transaktionskostentheorie. Transaction-cost theory. In: Wirtschaftswissen-
schaftliches Studium, Vol. 19, pp. 178-184.

Picot, A./Neuburger, R./Niggl, J. (1992): Erfolgsdeterminanten von EDI: Strategie und Organisation. De-
terminants of success of EDI: strategy and organisation. In: Office Management, Nr. 7-8, pp. 50-54.

Picot, A./Reichwald, R. (1994): Auflosung der Unternehmung? Elemination of the corporation? In: Zeit-
schrift fiir Betriebswirtschaft, Vol. 64, pp. 547-570.

Powell, W. W. (1987): Hybrid organizational arrangements: new form or transitional development? In:
California Management Review, Vol. 30, No. 3 (Fall), pp. 67-87.

Rockart, J. F./Short, J. E. (1991): The networked organization and the management of interdependence.
In: The Corporation of the 1990’s, ed. by M. S. Morton, New York, pp. 189-219.

Ro6B1, D. (1996): Selbstverpflichtung als alternative Koordinationsform von komplexen Austauschbezie-
hungen. Self obligation as an alternative coordination form of complex exchange relationships. In:
Zeitschrift fiir Betriebswirtschaft, Vol. 48, pp. 311-338.

Arbeitspapiere WI Nr. 12/1996



24 References

Sandkuhl, K./Guthmann, K./Steinberger, C. (1993): Kooperatives Arbeiten im Computergestiitzten Pub-
lizieren - ein Erfahrungsbericht. Cooperative Work in Computer Supported Publishing - a report of
experiences. In: Groupware-Einsatz in Organisationen, GI-FG 2.0.1 ,,Personal Computing* Sympo-
sium Marburg 14./15.101993 , hrsg. v. K. Klockner, GMD-Studien Nr. 220.

Schmidt, R. H. (1992): Transaktionskostenorientierte Organisationstheorie. Transaction-cost oriented or-
ganisational theory. In: Handworterbuch der Organisation, ed. by E. Frese, Stuttgart, pp. 1854-1865.

Scholz, C. (1994): Die virtuelle Organisation als Strukturkonzept der Zukunft? The virtual Organisation
as a concept of structure of the future? Arbeitspapier Nr. 30, Universtitit des Saarlandes, Lehrstuhl fiir
Betriebswirtschaftslehre, insbesondere Organisation, Personal- und Informationsmanagement, Saar-
briicken.

Scholz, C. (1996): Virtuelle Organisation: Konzeption und Realisation. Virtual Organisation: concept
and realisation. In: Zeitschrift Fiihrung + Organisation, Vol. 65, Nr. 4, pp. 204-210.

Schwarzer, B./Krcmar, H. (1994): Neue Organisationsformen. New organisation models. In: Information
Management, Vol. 9, pp. 20-27.

Selz, A. (1996): Die Rolle der Informations- und Kommunikationstechnologie in Virtuellen Unternehmen.
The role of information- and communication-technology in Virtual Corporations. In: WiSt
Wirtschaftswissenschaftliches Studium, Nr. 6, pp. 309-311.

Simon, H. A. (1991): Organization and Markets. In: Journal of Economic Perspectives, Vol. 5, No. 2, pp.
25-44.

Sommerlad, K. W. (1996): Virtuelles Unternehmen - juristisches Niemandsland? Virtual Corporations -
legal no-man’s-land? In: Office Management, Nr. 7-8, pp. 22-23.

Suomi, R./Luukinen, A./Pekkola, J./Zamindar, M. (1996): Narrowing the gap beetween virtual and actual
organizations through management communication-oriented telework adaption. In: Proceedings of the
workshop ,,New international perspectives on Telework: From Telecommuting to the Virtual Organi-
sation at Brunel University, West London U.K., July 31 - August 2, ed. by P. Jackson and J. v.d.
Wielen, Vol. 2, pp. 413-432.

Sydow, J. (1989): Zur Wahrnehmung organisatorischer Gestaltungsspielrdume beim Einsatz neuer Biiro-
technologien. The perception of organisational margins by use of new information technologies. In:
Beteiligungsorientierte Systementwicklung, ed. by Jansen, K.-D., Opladen, pp. 17-42.

Sydow, J. (1996): Erfolg als Vertrauensorganisation? Successful as a organisation of trust? In: Office
Management, Nr. 7-8, pp. 10-13.

Szyperski, N./Klein, S. (1993): Informationslogistik und virtuelle Organisation. Information logistics and
Virtual Organisation. In: Die Betriebswirtschaft, Vol. 53, pp. 187-209.

Verity, J. W./Hof, R. D. (1994): The internet. In: Business Week, pp. 38-46.

Vogt, G- G. (1994): Das virtuelle Unternehmen. The virtual corporation. In: Der Organisator, Vol. 76,
Nr. 1-2, pp. 6-9.

Weber, G. F./Walsh, 1. (1994): Die virtuelle Organisation. The Virtual Organisation. In: Gablers Maga-
zin, Nr. 6-7, pp. 24-27.

Wicher, H. (1996): Virtuelle Organisation. Virtual Organisation. In: WISU, Nr. 6, pp. 541-542.
Williamson, O. E. (1985): The economic institutions of capitalism, New York.

Williamson, O. E. (1991): Comparative economic organization: The analysis of discrete structural alter-
natives. In: Administrative Science Quarterly, Vol. 36, pp. 269-296.

Windsperger, J. (1983): Transaktionskosten in der Theorie der Firma. The role of transactions costs in the
theory of the firm. In: Zeitschrift fiir Betriebswirtschaft, Vol. 53, pp. 889-903.

Arbeitspapiere WI Nr. 12/1996



Stand: Dezember 2000 — Den aktuellen Stand der Reihe erfahren

B iS h e r e rSCh ie n e n Sie Uber unsere Web Site unter http//wi.uni-giessen.de

Nr. 1/1996  Grundlagen des Client/Server-KONZEPLS. .........cceiiiiieicueueieeeieeeteeee ettt ettt ettt benas Schwickert/Grimbs
Nr. 2/1996  Wettbewerbs- und Organisationsrelevanz des Client/Server-Konzepts.. ... Schwickert/Grimbs
Nr. 3/1996  Realisierungsaspekte des Client/SErver-KONZEPES .........ccc.ovcueueuiiieieiceeceeeee ettt Schwickert/Grimbs
Nr. 4/1996  Der GeschaftsprozeB als formaler Prozef - Definition, Eigenschaften, Aren .........c.ccoovveveeeeeiieicee e Schwickert/Fischer
Nr. 5/1996  Manuelle und elektronische VOrgangSStEUBIUNG. ..........ceueuevriririririerereieie ettt s Schwickert/Rey
Nr. 6/1996 Das Internet im Unternehmen - Neue Chancen und RiSIKEN ..............ccioiiiiicicccicceeee e Schwickert/Ramp
Nr.7/1996 HTML und Java im World Wide Web....... ... Groning/Schwickert
Nr. 8/1996  Electronic-Payment-Systeme im Internet Schwickert/Franke
Nr. 9/1996  Von der ProzeBorientierung zum Workflow-Management - Teil 1: Grundgedanken, Kernelemente, Kritik .............. Maurer

Nr. 10/1996 Von der ProzeBorientierung zum Workflow- Management - Teil 2: ProzeBmanagement und Workfflow ................ Maurer

Nr. 11/1996 Informationelle Unhygiene im INTBINEL.............coiiiiiieiccieeeeee ettt eaeas Schwickert/Dietrich/Klein
Nr. 12/1996 Towards the theory of Virtual Organisations: A description of their formation and figure................ccccoeeceevenennne. Appel/Behr

Nr. 1/1997  Der Wandel von der DV-Abteilung zum IT-Profitcenter: Mehr als eine Umorganisation..............cccccceevececeecnne. Kargl

Nr. 2/1997  Der Online-Markt - Abgrenzung, Bestandteile, KENNGIOBEN .............ccueuiiieieieieeccceeeeeee e e Schwickert/Pdrtner
Nr. 3/1997  Netzwerkmanagement, 0S|I Framework und Internet SNMP ... ... Klein/Schwickert
Nr. 4/1997  Kiinstliche Neuronale Netze - Einordnung, Klassifikation und Abgrenzung aus betriebswirtschaftlicher Sicht........ Strecker/Schwickert
Nr. 5/1997  Sachzielintegration bei ProzeBgestaltungsmaBnaimen...............cooueuiiieieiecieecceeee et Delnef

Nr. 6/1997  HTML, Java, ActiveX - Strukturen und ZUSammenh&aNQE............cccveveveueueueieieieeceeeeeeeee ettt v e aenas Schwickert/Dand|
Nr. 7/1997  Lotus Notes als Plattform fiir die Informationsversorgung von Beratungsunternehmen..............ccccccoceeeceverenennne. Appel/Schwaab
Nr. 8/1997  Web Site Engineering - Modelltheoretische und methodische Erfahrungen aus der Praxis .. ... Schwickert

Nr. 9/1997  Kritische Anmerkungen zur ProzeBOMENTEIUNG ..........c.ceieieieiercrceeeeeeeeteteteee ettt ettt en e aeaens Maurer/Schwickert
Nr. 10/1997 Kiinstliche Neuronale Netze - Aufbau und FUNKHONSWEISE .........cevevviiieircieieicisiscceee e e Strecker

Nr. 11/1997 Workflow-Management-Systeme in virtuellen Unternehmen .............ccooovieieiccciiceeecceecceeee et Maurer/Schramke
Nr. 12/1997 CORBA-basierte Workflow-Architekturen - Die objektorientierte Kernanwendung der Bausparkasse Mainz AG ..... Maurer

Nr. 1/1998  Okonomische Analyse ElekironiSCREr MALKLE.............ov.rveeveeeeeeeeeee e eeeee s eeeeeeeeeeeeeseess s seee e eee s seeesseeeee Steyer

Nr. 2/1998 Demokratiepolitische Potentiale des Internet in Deutschland................cccoooevevoeciiiieiiccceceeeee e Muzic/Schwickert
Nr. 3/1998  GeschéftsprozeB- und Funktionsorientierung - Ein Vergleich (Teil 1) .......cccovovveeerniiicccee e e Delnef

Nr. 4/1998  GeschéftsprozeB- und Funktionsorientierung - Ein Vergleich (Teil 2) ..........covveerrinircceees e e Delnef

Nr. 5/1998  Betriebswirtschaftlich-organisatorische Aspekte der Telearbeit ............c.ccovevevceeieieicieeecceeeeeee e Polak

Nr. 6/1998 Das Controlling des Outsourcings von [V-LEISTUNGEN ..........c.ceiiieiiieiecceeeee ettt Jéiger-Goy

Nr. 7/1998  Eine kritische Beurteilung des Outsourcings von IV-LEIStUNGEN............ccovovevevcciieeeee e Jéiger-Goy

Nr. 8/1998  Online-Monitoring - Gewinnung und Verwertung von Onling-Daten..............ccccovoieieiriececceeeeeeee e e Guba/Gebert

Nr. 9/1998  GUI - Graphical USer INterface...........ccccovcueueiiiereicieeeeeeeeeerceeeeee e ...Maul

Nr. 10/1998 Institutionendkonomische Grundlagen und Implikationen fiir Electronic BUSINESS..........cccccoveveveveveievcercceeiererne. Schwickert

Nr. 11/1998 Zur Charakterisierung des KOnStrukis “Web SIE” ..........coovoviueueiieeeeeecceee ettt Schwickert

Nr. 12/1998 Web Site Engineering - Ein KomponentenmOdell...............c.oucueiiiiiieieiecceeeee et Schwickert

Nr. 1/1999  Requirements Engineering im Web Site Engineering — Einordnung und Grundlagen.............cccccccevevevvvevcvcveccnnne. Schwickert/Wild
Nr. 2/1999  Electronic Commerce auf lokalen Mérkten .. ... Schwickert/Liiders
Nr. 3/1999 Intranet-basiertes Workgroup COMPULING .......cccovoveveieiiuieiiieciectce ettt ettt ae Kunow/Schwickert
Nr. 4/1999  Web-Portale: Stand und EntwicklungSteNAENZEN............ccooviveuiuiiieieecceee et Schumacher/Schwickert
N 5/1999  WED SIE SBOUIMY.....vvieiieceetce ettt ettt ettt s et e et etese s et et et ess s etetese s eseteaens Schwickert/Hausler
Nr. 6/1999  Wissensmanagement - Grundlagen und IT-INStrumentanium..............ccooeoeeieioeeiieiieeeeceeeee e e GaBen

Nr. 7/1999  Web Site CONMTOMING.......c.ciiieietcteeceeee ettt ettt ettt ettt ettt s st tebese st et ese s s etetens Schwickert/Beiser
Nr. 8/1999  Web Site PrOMOLION ......oeuirivieiieieicisisi ettt bbb bbb s Schwickert/Arnold
Nr. 9/1999  Dokumenten-Management-Systeme — Eine EinflRrung ..o Dandl

Nr. 10/1999 Sicherheit von eBusiness-Anwendungen — Eine Fallstudie. ... Harper/Schwickert
Nr. 11/1999 Innovative Fiihrungsinstrumente fiir die Informationsverarbeitung ............ccooceieiiiiicccieeeeeece e, Jéiger-Goy

Nr. 12/1999 Qbjektorientierte ProzeBmodellierung mit der UML Und EPK .........c.ooiiiieieceeceeeee e e Dandl

Nr. 1/2000  Total Cost of Ownership (TCO) = Ein UDEIDICK..............oveeevereeeeereeeseees e Wild/Herges

Nr. 2/2000 Implikationen des Einsatzes der eXtensible Markup Language — Teil 1: XML-Grundlagen............ccccccceeevevrvererennne. Franke/Sulzbach
Nr. 3/2000 Implikationen des Einsatzes der eXtensible Markup Language — Teil 2: Der Einsatz im Unternehmen . ... Franke/Sulzbach
Nr. 4/2000 Web-Site-spezifisches Requirements Engineering — Ein Formalisierungsansatz...............ccccocoeeeeverevevevccvce v, Wild/Schwickert
Nr. 5/2000 Elektronische Marktpldtze — Formen, Beteiligte, ZUtrittSharrieren ..............cocecoeeeeieiccccceeeeeee e Schwickert/Pfeiffer
Nr. 6/2000 Web Site Monitoring — Teil 1: Einordnung, Handlungsebenen, AdresSSaten.............ccccocoveeeveveecccceeeeeeveeevevne Schwickert/Wendt
Nr. 7/2000 Web Site Monitoring — Teil 2: Datenquellen, Web-Logfile-Analyse, Logfile-Analyzer .............cccceueeiveceeveeverennne. Schwickert/Wendt
Nr. 8/2000 Controlling-Kennzahlen flir WED SIES...........cciiiiiiieiccieeeeeecceee ettt Schwickert/Wendt

Nr. 9/2000 eUniversity — Web-Site-Generierung und Content Management fiir Hochschuleinrichtungen..............ccccovevevnai.. Schwickert/Ostheimer/Franke




Bestellung

(bitte kopieren, ausflllen, zusenden/zufaxen)

Adressat: Professur fir BWL und Wirtschaftsinformatik
Fachbereich Wirtschaftswissenschaften
Licher Stralte 70
D — 35394 Gielen
Telefax: (0 641 ) 99-22619
Hiermit bestelle ich gegen Rechnung die angegebenen Arbeitspapiere zu
einem Kostenbeitrag von DM 10,- pro Exemplar (MwSt. entfillt) zzgl. DM 5,-
Versandkosten pro Sendung.

Nr. An Nr. An Nr. Anz Nr. Anz Nr. Anz
1/1996 1/1997 1/1998 1/1999 1/2000
2/1996 2/1997 2/1998 2/1999 2/2000
3/1996 3/1997 3/1998 3/1999 3/2000
4/1996 4/1997 4/1998 4/1999 4/2000
5/1996 5/1997 5/1998 5/1999 5/2000
6/1996 6/1997 6/1998 6/1999 6/2000
7/1996 7/1997 7/1998 7/1999 7/2000
8/1996 8/1997 8/1998 8/1999 8/2000
9/1996 9/1997 9/1998 9/1999 9/2000
10/1996 10/1997 10/1998 10/1999
11/1996 11/1997 11/1998 11/1999
12/1996 12/1997 12/1998 12/1999
Absender:

Organisation

Abteilung

Nachname, Vorname

Strale

Plz/Ort

Telefon Telefax eMail
Ort, Datum Unterschrift




